
STATE OF NEW YORK

COUNTY OF DUTCHESS

TOWN OF LA GRANGE

TOWN BOARD MEETING

September 26 2012

Present Deputy Supervisor Joseph Luna

Councilman Edward Jessup
Councilman Gary Polhemus

Councilman Andrew P Dyal

Recording Secretary ChristineOReillyRao Town Clerk

Others Present Ron Blass Esq Van De Water Van De Water

Wanda Livigni Administrator of Public Works

The regular meeting of the Town Board washeld on Wednesday September 26 2012 at 24

Firemens Way Town ofLaGrange Deputy Supervisor called the meeting to order at 700pm
The Town Clerk led the flag salute

Mr Luna reviewed the Emergency Exits for the room

Mr Luna asked for a motion to accept the minutes for Septemberl9 2012
Councilman Polhemus moved to do so seconded by Councilman Jessup The motion carried

unanimously

Correspondence

The Town Clerk received aresignation letter from Jim Traut as member ofCAC

Mr Luna asked for a motion to accept the resignation
Councilman Jessup moved to do so seconded by Councilman Dyal The motion carried

unanimously

Agenda Items

Mr Luna offered a resolution regarding a contract with Freedom Plains Presbyterian Church
relating to NYS DOT planned improvements to Route 55 and the relocation ofStringham Road

SEE ADDENDUM
Councilman Jessup moved to do so seconded by Councilman Polhemus The motion carried

unanimously

New York State Office ofCourt Administration requires aresolution toauthorize a grant
application for funding from the New York State Court System
Mr Luna asked for a motion for the resolution SEE ADDENDUM
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Councilman Jessup so moved seconded by Councilman Polhemus The motion carried

unanimously

Mr Luna asked the Town Board for a motion to acknowledge that he has signed the Collective

Bargaining Agreement between the Civil Service Employees Association Inc and the Town of

LaGrange

Councilman Jessup moved to do so seconded by Councilman Dyal The motion carried

unanimously

The Building Inspector requests Town Board approval to accept a Soil Erosion Control Bond for

grid3400636101178509 114 Ridgeline Drive

Councilman Polhemus moved to do so seconded by Councilman Dyal The motion carried

unanimously

Committee Reports

Water and Sewer

No Report

Recreation

A meeting will be held in October to discuss how to use the funds that have been collected for

the Jon Wagner Memorial Fund Approximately5500 has been collected

Open Space

No report

Highway

The Committee will meet in October The use of narrow band radios has been mandated by the

State as of January 2013 procurement ofthe radios will be discussed at the meeting

Town Attorney

No comment

Public Works

No comment
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Town Board Comment

No comments

Public Comment

Councilman Dyal moved to open the Public Comment seconded by Councilman Jessup The

motion was carried by all

Mark Christianson addressed the Board He asked if the Board had any information about the

Special Election for aproposed Library District He noted that if the proposition is passed the

Library would become a separate taxing entity

Mr Luna agreed that the Library District could in fact become a separate taxing entity and stated

that the Town Board had not wanted that He added that the election will be held on10112012

at the LaGrange Library Paper ballots will be used

Mr Christianson asked why the election did not have to go through the Board ofElections

Mr Luna explained that the Library does not have to go through the Board of Election since the

requirements under NYS Education Law are different Both Joel Miller and Steven Saland

introduced the proposal of forming the Library District in their respective houses where the bill

passed Governor Cuomo then signed it and it will now be on the ballot for the special election

October 11 Mr Luna added that the Special Election is proper and lawful

A discussion followed

Mr Christianson asked if the Town Board should be informing residents ofthe upcoming vote

Mr Gary Beck Sr stated that the Legal Notice ofthe proposed formation ofthe Library District

is currently posted on the Town Clerks Sign Board

Mr Luna stated that residents have the right to vote either for or against the proposition

Mr Jessup clarified that statement by adding that the Town Board cannot take a stand on the

proposition

Further discussion ensued

The Board agreed that the Legal Notice of the Special Election should be posted on the Towns

website for informational purposes only

Ralph Rabasco Chairman ofthe LaGrange Democratic Committee congratulated Mr Luna on

his win in the primary and stated that he looked forward to aspirited debate in the upcoming
November election
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Councilman Jessup moved to close the Public Comment seconded by Councilman Dyal The

motion was carried by all

Mr Luna asked for amotion to adjourn the meeting

Councilman Dyal so moved seconded by Councilman Jessup The motion carried unanimously

The meeting adjourned at722pm

Respectfully Submitted

ChristineOReillyRao
Town Clerk

ADDENDUM

Resolution Freedom Plains Presbyterian
Resolution Court Administration Grant Application
Collective Bargaining Agreement between CSEA Inc and the Town of

LaGrange
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RESOLUTION

Councilman Jessup offered the following resolution which

was seconded by Councilman Polhemus who moved its adoption

WHEREAS the New York State Department of Transportation

DOT has developed plans for improvements to roads located in

the Town of LaGrange the Town which include certain

improvements and changes to New York State Route 55 Route 55

and the relocation of Stringham Road and

WHEREAS a water line which is owned and maintained by the

Town is located within Stringham Road and

WHEREAS The Freedom Plans United Presbyterian Church the

Church has informed that Town that it wishes to obtain

ownership of Stringham Road in the event it is discontinued or

abandoned by the Town and

WHEREAS the Town Board and the Church have developed an

agreement on the matter a copy of which is annexed hereto as

Exhibit A

NOW THEREFORE BE IT RESOLVED that the Town Board

approves and authorizes the Deputy Supervisor to execute a

proposed agreement between the Church and the Town annexed

hereto as Exhibit A or any other agreement having

substantially the same or similar provisions



The foregoing resolution was voted upon with all councilmen

voting as follows

Deputy Supervisor Luna AYE

Councilman Jessup AYE

Councilman Polhemus AYE

Councilman Dyal AYE

DATED LaGrangeville New York

September 26 2012

C RISTINE OREI LY

TOWN CLERK



Agreement dated as of September 2012 between the Town ofLaGrange amunicipal
corporation with offices located at 120 Stringham Road LaGrangeville New York the
Town and The Freedom Plains United Presbyterian Church areligious corporation with an

office located at 1168 Route 55 LaGrangeville New York the Church

Whereas the Church owns certain real property located in the Town ofLaGrange
Dutchess County New York and identified by Tax Map Nos 646002650904646002673858
and646002710874 on the Tax Map of the Town of LaGrange and

Whereas the Churchsreal property identified by Tax Map Nos 646002650904and

646002673858is located on the west side of Stringham Road and its real property indentified

by Tax Map No 646002710874is located on the east side ofStringham Road and

Whereas Stringham Road is owned and maintain by the Town and

Whereas the New York State Department ofTransportation DOT has developed
plans the DOTPlans which include certain improvements and changes to New York State

Route 55 the relocation of Stringham Road and the closure ofa segment ofStringham Road

fromi the edge ofaculdesac to be constructed in accordance with the DOT Plans the Cul

deSacto ii the intersection of Stringham Road and Route 55 the Road Segment and

Whereas awater line owned and maintained by the Town is located within Stringham
Road including the Road Segment the Water Line and

Whereas the parties wish to confirm their agreement and understanding regarding the

disposition of the Road Segment the continued existence ofthe Water Line and potential future

relocation of the Water Line

Now therefore in consideration of100 and other good and valuable consideration
the receipt and adequacy ofwhich are hereby acknowledged the parties agree as follows

1 Following the completion of the relocation ofStringham Road and the CuldeSac

by the DOT in accordance with the DOT Plans the Town shall discontinue and abandon the

Road Segment and convey its entire right title and interest in the Road Segment to the Church

The Town shall effect such conveyance by quitclaim deed which along with FormsTP584 and

RP5217 shall be duly executed by the Town and delivered to the Church Such conveyance

shall be subject to areservation of an easement in favor of the Town twenty 20 feet in width

centered over the Water Line the Easement Area to allow the Town its employees and

agents to the enter the Easement Area to maintain inspect repair and replace the Water Line

and its components

2 The Church shall be permitted to relocate the Water Line with a new water line to

be installed in anew easement area located on the Churchsreal property identified by Tax Map
No 646002710874 the Easement Parcel subject to the following conditions



a The new easement area shall be twenty 20 feet in width and its general
location shall be along the easterly and southerly boundaries ofEasement

Parcel and shall enable water line connections at connection points iwithin

or near Route 55 at the northeast corner ofthe Easement Parcel and iiwithin

or near Stringham Road

b The new easement area and the plans and specifications ofthe new water line

and its connection to water lines in or near Route 55 and Stringham Road shall

be subject to the prior approval ofthe Town

c The new water line and all connections accessories and components shall be

installed in accordance with the approved plans and specifications by a

qualified contractor approved by the Town shall be subject to periodic
inspections by the Town while the installation is in progress and is subject to

final acceptance by the Town such acceptance to not be unreasonably
withheld

d All permits and approvals required to complete a and b above shall be

obtained by the Church

e The Church shall grant a new easement to the Town in form and substance

acceptable to the Town to permit the Town to enter the new easement area to

maintain inspect repair and replace the new water line and its components
at which time the Town shall extinguish the easement described in paragraph
1 above and

f All ofthe foregoing shall be completed at the Churchs expense

3 This Agreement constitutes the entire agreement and understanding of the parties

TOWN OF LAGRANGE

By V IA
Name Joseph J Luna

Title Deputy Supervisor

THE FREEDOM PLAINS UNITED
PRESBYTERIAN CHURCH

By
Name Neal Townsend
Title President



STATE OF NEW YORK COUNTY OF DUTCHESS ss

On the day of September 2012 before me the undersigned a notary public in and

for said state personally appeared Joseph J Luna personally known to me or proved to me on

the basis of satisfactory evidence to be the individuals whose name is are subscribed to the

within instrument and acknowledged to methatheshethey executed the same inhishertheir

capacity and that byhishertheir signature on the instrument the individualsor the person

upon behalfof which the individualsacted executed the instrument

CHRISTINE MOQEILLY RAO
NOTARY PUBLICSLATE OF NEW YORK

No O1 ORb 16991 I
MY CommltlonExpirss July 02 201b

1

OTARY PUBLIC

STATE OF NEW YORK COUNTY OF DUTCHESS ss

On the day ofSeptember 2012 before me the undersigned anotary public in and

for said state personally appeared Neal W Townsend personally known to me or proved to me

on the basis of satisfactory evidence tobe the individualswhose name is are subscribed to the

within instrument and acknowledged to me thatheshetheyexecuted the same inhishertheir

capacity and that byhishertheir signature on the instrument the individuals or the person

upon behalfof which the individualsacted executed the instrument

NOT PUBLIC

KALEIGH M STETIER

Meerf11001ST6295650
GtiatlNled in Ouuhess
CentnisionExpires



RESOLUTION

WHEREAS the Justice Court Assistance Program requires authorization for the

Acting Town Supervisor to apply for Justice Assistance Program

Funds up to the maximum amount available

THERFORE BE IT RESOLVED that Deputy Supervisor Joseph Luna be

authorized to sign and submit the Justice Assistance Program Application
requesting funds up to the maximum available

MOTION Councilman Polhemus

SECOND Councilman Jessup

The Following Vote Was Taken

Deputy Supervisor Luna AYE

Councilman Jessup AYE

Councilman Polhemus AYE

Councilman Dyal AYE

The Resolution Was Duly Passed

DATE September 26 2012

1

ChristineOReillyRao
LaGrange Town Clerk
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PREAMBLE

11 Notice of Agreement

111 Parties to Agreement This is a Collective Bargaining Agreement between the Town of La

Grange a municipality in the State of New York 120 Stringham Road LaGrangeville New York 12540
hereinafter referred to as Town or Employer and the Civil Service Employees Association Inc Local

1000 AFSCME AFLCIO Dutchess County Local 814 Town of La Grange Unit 6668 hereinafter
referred to as the Union

112 Purpose of Agreement This Collective Bargaining Agreement between the Town and the Union

is for the purpose of setting forth the terms and conditions of employment of the Townsemployees in the

negotiating unit represented by the Union

2 UNION RIGHTS

21 Recognition

211 Definition of Bargaining Unit The Union has been recognized as the exclusive bargaining
agent for all of the Towns fulltime employees employed in the Towns Highway Department and all full

time nonmanagement employees of the Towns Recreation Department for the purpose of collective

bargaining and the resolution of grievances pursuant to the Civil Service Law The period of

unchallenged representation for the Union shall be for maximum periods allowed under Section 208c of

the Civil Service Law The Union affirms that it does not assert the right to strike against the Town and

that it shall not cause instigate encourage or condone strikes

212 Excluded from Bargaining Unit Excluded from the bargaining unit are the Highway
Superintendent the Deputy Highway Superintendent and the Secretary to the Highway Superintendent
management and secretarial employees of the Highway Department management employees of the

Recreation Department Secretary to the Recreation Department parttime employees probationary
employees temporary employees and seasonal personnel

213 Seasonal Employees Highway For the purpose of this Collective Bargaining Agreement a

seasonal employee in the Highway Department shall mean and refer to someone employed for laborer

duties during the summer months or to assist in snow removal

214 Seasonal Employees Recreation For the purpose of this Collective Bargaining Agreement a

seasonal employee in the Recreation Department shall mean and refer to someone employed for the

purpose of traditional summer duties midMarch to midNovember

215 Temporary Employees For the purpose of this Collective Bargaining Agreement a temporary
employee will mean and refer to someone who is called in to work on anasneeded basis or to replace
an employee who is on an approved leave of absence

216 Managers Performing Unit Work The Highway Superintendent and managerial employees in

the Recreation Department may perform bargaining unit work to meet the operating needs of their

respective departments provided it does not result in the reduction in the scheduled hours of a given full

time employee or interfere with the procedure for assigning additional hours under613



217 Unit Clarification As to any new titles or positions hereafter created by the Employer during the

term of this Collective Bargaining Agreement the Union shall be informed in writing fifteen work days prior
to the establishment of such new titles In the event the Union and the Employer cannot agree as to
whether the new titles are to be included in or excluded from the bargaining unit the parties agree to submit
the question to the New York State Public Employment Relations Board in accordance with its rules and

procedures

22 Union MembershipAgencyShop

221 Agency Shop The CSEA Inc having been recognized or certified as the exclusive representative
of employees within the bargaining unit represented by this agreement shall have deductions made from the

wage or salary of employees of said bargaining unit who are not members of the CSEA Inc or who do not

become a member of the Union by signing an authorization card for dues deduction within thirty calendar

days of initial employment the amount equivalent to the dues levied by the CSEA Inc

222 Union Dues An employee who chooses to become a member of the Union shall sign an

authorization card for dues deduction and submit it to the Union Thereafter the Union will forward the

authorization to the Town The Employer shall deduct from the wages of employees and remit to the Civil

Service Employees Association Inc 143 Washington Avenue Albany New York 12210 or its designated
agencies regular membership dues and other authorized deductions for those employees who have signed
the appropriate payroll deduction authorizations permitting such deductions The Town assumes no

obligation with respect to the obtaining of authorization cards The Employer agrees to deduct and remit

such monies exclusively for the CSEA as the recognized exclusive negotiating agent for employees in this

unit

223 Membership List The Employer within thirty days after the signing of this agreement will furnish
the Union with a complete list of names home addresses work locations and position titles for all employees
in the bargaining unit covered by this agreement and thereafter during the term of this agreement will

furnish the Union written notice of any changes to the list of names home addresses or work locations and

position titles for all employees in the bargaining unit covered by this agreement and shall further advise the

Union upon the new hiring of any employee the transfer of any employee or the termination from

employment of any employee within the bargaining unit covered by this agreement

23 Bulletin Boards

231 Location The Town shall provide space for the Union on the bulletin board in the Town garage
and in the Recreation Department for the purpose of posting Union notices

24 Meeting Rooms

241 Highway Department Building The Union may hold meetings of employees in the Highway
Department Building provided permission is received in advance from the Highway Superintendent

25 Access to Town Premises

251 Union Representatives The Union and its representatives shall have access to the premises of

the Town for the purpose of transacting any necessary TownUnion business subject to the approval the

Town Supervisor
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26 Leave for Contract Administration

261 Investigation and Presentation of Grievances Two officers and shop stewards of the Union

shall be granted necessary time without loss of pay or leave credits to carry on official Union business
which shall mean reasonable and necessary representation of bargaining unit members for the

investigation and presentation of grievances including arbitration hearings

262 List of Union Officers The Union will forward a list of its officers and shop stewards to the Town

Supervisor

263 Leave for Negotiations Four employees will be allowed release time without loss of pay or

leave credits to prepare for and participate in the negotiations of the collective bargaining agreement

27 Leave for Union Conferences

271 Eligible Employees Employees designated by the Union will be allowed release time without

loss of pay or leave credits to attend Union conferences and conventions of the Union Such leave shall

not exceed a maximum of six days in the aggregate per year

3 MANAGEMENT RIGHTS

31 Management Rights Clause

311 The Town retains all rights and prerogatives not specifically relinquished by the provisions of this

Collective Bargaining Agreement In addition the Town shall have the right to adopt any rules andor

regulations andor policies provided these rules and regulations do not conflict with specific provisions of this

Collective Bargaining Agreement

312 Contracting Out Unit Work The Town of LaGrange shall not contract out work that would displace
the work of Union members

4 DUE PROCESS PROCEDURES

41 Grievance Procedure

411 Preamble Any dispute or disputes arising out of or relating to the interpretation or application of

the terms and conditions of this Collective Bargaining Agreement with the exception of the discipline or

discharge of an employee which shall be subject to the terms of Section 42 of this Collective Bargaining
Agreement agrievance shall be adjusted in the following manner

The grievance may be discussed orally with the employees immediate supervisor before any grievance
is reduced to writing
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412 Step One Formal Grievance In the event that the grievance is not amicably adjusted in the

oral presentation the employee shall have the right to file a written grievance The written grievance shall

set forth the specific section of this Collective Bargaining Agreement that the employee alleges has been

breached a statement of facts times and dates and the remedy sought The grievance must be filed
within thirty calendar days after the day upon which the act or condition upon which the grievance is

based occurred except in those cases where the individual employee did not have notice or knowledge
for such acts and conditions in which case the grievance must be filed within thirty calendar days after

the day upon which the employee knew or should have known of the existence of such acts or conditions

Failure to file awritten grievance within said thirty day period constitutes a waiver of said grievance

Within five business days following the filing of the grievance with the appropriate Department Head the

Department Head shall hold an informal conference with the employee at which conference the

aggrieved employee and the designated representative of the Union may appear and present oral and

written statement or arguments The Department Head shall render a decision on said grievance in

writing within five business days following the day upon which the conference was held and a copy of this

decision shall be mailed or delivered to the employee Unit President or designee and the Town Board

within two business days thereafter

413 Step Two Appeal In the event that the grievance is not amicably adjusted in Step 1 the

employee may appeal the grievance to the Town Board by filing a written notice of appeal within ten

calendar days after the day upon which the Department Head has rendered a decision or when the

decision should have been received Within twenty business days after the filing of the notice of appeal
the Town Board shall hold a hearing upon such grievance at which the employee together with the

designated representative of the Union shall appear and present oral and written statements or

arguments

The notice of appeal filed with the Town Board shall contain a copy of the grievance filed at Step 1 a copy
of the decision of the Department Head a statement of the facts relating to the grievance and a

statement of the reasons for appealing the decision

Within ten business days after the hearing is held by the Town Board the Town Board shall file with the

Town Clerk a decision in writing on the appeal A copy of this decision shall be mailed or delivered to the

employee Unit President or designee and the appropriate Department Head by the Town Clerk within

ten business days thereafter

414 Step Three Binding Arbitration In the event that the Union is not satisfied with the grievance
disposition the Union may file for arbitration pursuant to the voluntary labor arbitration rules of the NYS

Public Employment Relations Board Such application must be made within ten business days after the

date of the decision made by the Town Board

The conduct of the arbitration shall be under the exclusive jurisdiction and control of the arbitrator which

shall conform to applicable law No arbitrator functioning under these procedures shall have any power to

amend modify or delete any provisions of this collective bargaining agreement The decision of the

Arbitrator shall be final and binding and the filling fees and fees of the arbitrator shall be shared equally
between the parties

415 Time Limits The Union must adhere to the time limits set forth in this grievance procedure In the

event the Union does not advance the grievance to the next step within the established time limit the

grievance will be considered withdrawn and no further appeal will be accepted The time limits may be

extended by mutual agreement provided the extension is in writing dated and signed by the Union and the

official who is to receive the grievance

4
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42 Disciplinary Procedure

421 Right to Union Representation The Town will not interrogate or question any employee about

matters that might result in disciplinary action against that employee or any other employee in the

bargaining unit without first informing the employee that the employee may have a Union representative
present during the interrogation or questioning The Town will allow the employee sufficient advance

notice in order to obtain a Union representative

422 Discipline for Just Cause No employee who has completed the probationary period as defined

in 111 of this collective bargaining agreement shall be disciplined without just cause At all steps of the

disciplinary and grievance procedure an employee shall be represented by a Union official

The following disciplinary language shall cover employees for actions involving work performance andor

the Drug Alcohol procedure Whenever this disciplinary policy conflicts with Federal Law regarding the

Drug Alcohol Policy then the Federal Law shall prevail

423 Notice of Discipline The Town shall provide the employee with a written Notice of Discipline
which shall contain all charges and specifications and the penalty Simultaneously acopy of the notice

shall be sent to the Unit President or designee

424 Disciplinary Hearing If the employee disagrees with the disciplinary action the employee may

appeal the matter in writing to the Town Supervisor The appeal must be submitted in writing within ten
business days from receiving the Notice of Discipline

Within five business days after receiving the appeal the Town Supervisor shall meet with the disciplined
employee and the designated representative of the Union Within five business days after said meeting
the Town Supervisor shall issue a written response which shall be given to the CSEA Labor Relations

Specialist

425 Appeal of Disciplinary Action If the Union is not satisfied with the response of the Town

Supervisor the Union may submit the matter to arbitration by filing a demand for arbitration with the

Public Employment Relations Board in accordance with its rules and regulations The demand for

arbitration must be filed within ten business days of receiving the response from the Town Supervisor or

when the response should have been received

The filling fees and fees of the arbitrator shall be shared equally by the Town and the Union The conduct

of the arbitration shall be under the exclusive jurisdiction and control of the arbitrator which shall conform

to applicable law All decisions rendered by the arbitrator shall be final and binding upon all parties

426 Suspension Pending Arbitration In the event the penalty is a suspension without pay for more

than thirty calendar days or termination of employment and the arbitration hearing is not held within thirty
calendar days from the date the Town issues the Notice of Discipline the employee will be placed on paid
administrative leave with continuation of medical insurance benefits This provision shall be voided if the

arbitration hearing cannot be held within the thirty days due to the inability of the employee or the Union to be

present at the hearing

427 Civil Service Rights The procedure set forth above shall serve as the only method of resolving
challenges to disciplinary action and wholly replaces the statutory provisions set forth in Section 75 and

Section 76 of New York State Civil Service Law

5
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5 COMPENSATION

51 Wages

511 Wage Schedule The Town shall pay wages to all employees in the negotiating unit represented by
the Union according to the wage schedule attached to and made part of this collective bargaining
agreement which reflects an acrosstheboard increase of two percent for employees in the highway
department retroactive to July 1 2012 and three percent for employees in the recreation department
retroactive to July 1 2012

On or before December 17 2012 the parties will reopen negotiations for the sole purpose of negotiating the

retroactivity of this wage increase back to January 1 2012 provided there remains a sufficient surplus in the

snow removal budget for fiscal year 2012

512 Rules for Wage Schedule All new employees will be hired at the hiring rate as shown on the Wage
Schedule Appendix A All employees hired at the hiring rate will advance one step on the first payday of

each January until the employee reaches the job rate as shown on the Wage Schedule Appendix A

513 OutofTitle Pay Employees working at a title paying a higher rate shall receive the higher rate of

pay for all hours worked

514 Longevity Stipend Commencing on the first day of the first week following the completion of ten

continuous years of employment by any employee such employee shall receive a wage increase of fifty
cents per hour Thereafter commencing with the first pay period after the completion of each five years of

continuous employment such employee shall receive awage increase of seventyfive cents per hour Such
increases shall be in addition to said employeesregular rate of pay and any prior longevity payments

515 Pay Period Highway Department and Recreation Department employees shall be paid once a

week and shall receive with each paycheck a document showing the number of hours worked for the

applicable pay period with a breakdown between regular hours and overtime hours

52 Premium Pay for Overtime

521 Overtime Rate An employee will be paid one and onehalf times the employeesregular hourly rate
of pay for all authorized time worked over eight hours in a given workday or forty hours in a given workweek

However an employee will be paid at the rate of double time 200 of the regular hourly wage for all

authorized time worked on a Sunday

522 Credit for Paid Leave Holidays and all paid leave shall be counted in determining the workweek for

the purposes of overtime compensation

523 Compensatory Time An employee will have the option of receiving compensatory time in lieu of

paid overtime The use of compensatory time shall be approved by the appropriate Department Head In

the event of a callout the employee will have the option of receiving onehalf in compensatory time and the

remainder as cash
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524 Maximum Accumulation of Compensatory Time The maximum conversion of work hours into

compensatory leave by an employee may not exceed two hundred hours of compensatory leave in any
given calendar year An employee is encouraged to use all compensatory leave credits within the
calendar year in which it is earned or receive payment at the end of the calendar year at the employees
then current rate of pay An employee may carry up to onehundred and sixty hours into the next
calendar year

525 Termination from Employment An employee who resigns retires is laid off or leaves employment
due to disciplinary action will receive payment for unused compensatory credits to which the employee is

entitled at the employees then current rate of pay

53 CallInPay

531 Holdover Minimum If an employee is required to work beyond the employees regular work day
the employee will be paid for at least one hour at the overtime rate of pay For example if an employee is

required to work twenty minutes beyond the employeesregular quitting time the employee will be paid for

one hour at the employees overtime rate if the employee is required to work Winery minutes beyond the

employees regular quitting time because the employee will have worked for more than one hour the

employee will be paid for ninety minutes at the employees overtime rate

532 Compensation If an employee is called in for overtime work that is in addition to and does not

attach to the employeesregular working hours the employee is guaranteed three hours pay

If an employee is called in and is sent home before the employee completes three hours work the employee
is paid for three hours work at the overtime rate which is applicable An employee cannot be assigned to do

normal routine work to makeupthe time remaining in the three hours

If the employee works more than three hours the employee gets paid for the hours work at the applicable
rate either overtime or straight time Thus where the regular work day starts at 700amif an employee is

called in to work at 500amthe employee would be paid for two hours of work at the overtime rate from
500am to 700am and the balance of the time that the employee works during that day would be paid
for at the regular hourly rate

If an employee is called in for Saturday work the employee would be paid at the applicable rate If the

employee only works onehalf hour the employee would nevertheless receive pay for three hours at the

overtime rate On the other hand if the employee works four hours the employee would be paid for four
hours at the applicable overtime rate

533 Start Time As an incentive for employees to report to work for snow removal as soon as possible
following call in they shall be paid for sixty minutes prior to and commencing at the time the employee
arrives at work providing the employee arrives within sixty minutes after call in the clock is backed up 60
minutes at punch in time Example An employee is called in to work at 1100pmand arrives at 1115pm
the employee shall be paid from 1015pmat the applicable rate of pay Should an employee who is called

in at 1100pmnot arrive until 1201am or later said employee shall not receive the prior 60 minutes call in

pay

534 Snow Plow Incentive Highway Department Only Each employee in the Highway Department
who reports to work for at least ninety percent of the fullcrew callins for snow removal between

November 1 Sc and April 15hwill receive a bonus payment of seven hundred dollars Payment will be

made in a separate check on the first payday after April 15 In the event an employee refuses a full
crew callindue to an illness the Superintendent of Highways may require medical verification of an

employees absence if the Superintendent perceives the employee has demonstrated a pattern of

refusing callinspartial or full crew

7
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6 HOURS OF WORK

61 Work Schedule

611 Workday The workday for employees shall ordinarily commence at 700am and end at 3 30pm
with a half hour unpaid for lunch By mutual agreement between the Department Head and the Union the

beginning and ending times may be changed during a given period of time

612 Overtime Work The Town shall have the right to require employees to report for work at times

beyond the employees normal workday and workweek

613 Procedure for Assigning Overtime Work Overtime work shall be awarded according to seniority
by job classification to the extent that an employee in a given job classification is required for overtime

work The Motor Equipment Operator classification shall be considered as Laborer in determining
seniority In the event no employee volunteers the work will be assigned on a seniority basis least
senior first to all regularfulltime employees in the affected job title

An employee promoted to a more senior job title shall be placed last on the list of seniority within that title

for purposes of overtime assignment and in the event that that employee is demoted to a lower job
classification the employee shall be returned to the employeesformer position on the seniority list for
overtime work assignment Also an employee shall not be assigned to work out of the employees
classification if an employee from the needed job title is available

In the event that an employee is called for overtime for snow removal and in the event that the employee is

unable to respond to such call due to sickness or absence from the employees home at the time said call is

made such failure to respond shall not be a cause to refuse to assign overtime to said employee An

employee who takes family sick leave in accordance with section 735will remain eligible for overtime

614 Errors in Assigning Overtime Work In the event the Town makes an error in the assignment of

additional hours the employee who should have been assigned will be paid for the lost hours as if the

employee had been assigned to the work

62 Meal Rest Periods

621 Meal Periods Meal periods will normally be in the middle of the employees workday which will

ordinarily be eaten at the job site An employee is not allowed to work through the meal period to make up
lost work time or to leave work early

622 Rest Periods An employee will receive a paid dutyfree rest period of up to fifteen minutes to be

taken approximately in the middle of the first half of the employeesworkday and again during the middle of

the second half of the workday An employee who chooses not to take a rest period will not be entitled to
leave before the normal quitting time and will not receive extra pay for the time worked Unless otherwise

directed by the Department Head all rest periods must be taken at the worksite and may not exceed the

time allowed

623 Overtime Rest Periods All employees shall receive rest periods for every three hours of

continuous or callinovertime work performed by an employee and the employee shall be entitled to a

onehalf hour rest period with pay The rest period need not be taken at the end of the three hours of

continuous overtime work in the event that the Highway Superintendent and employee otherwise agree as

to its use that day When an employee is called in for overtime or continuous overtime the employee will
receive onehalf hour break after three hours of continuous work including those instances where the
overtime overlaps the normal workday

January 1 2012 through December 31 2012



7

71

711

PAID LEAVE

Holidays

Designated Holidays The following days shall be paid holidays

New Years Day
Martin Luther King Day
Presidents Day
Good Friday

Memorial Day

Independence Day
Labor Day

Columbus Day
General Election Day

Veterans Day

Thanksgiving Day

Day after Thanksgiving

Christmas

The Union and the Department Head may agree to alter the holiday schedule to exchange any holiday for

another day off

712 Holiday Occurs on Days Off When a holiday falls on a Saturday employees shall be off the

preceding Friday and when the holiday falls on a Sunday the employees shall be off the following Monday

713 Holiday Pay A regular fulltime employee who does not work on a designated holiday will be

paid for the day at the employeesregular daily rate of pay

714 Assigned to Work on a Holiday A regular fulltime employee who does work on a designated
holiday will be paid for all hours worked at one and onehalf times the employeesregular rate of pay plus
holiday pay or with the approval of the employeesDepartment Head the employee will be paid for all

hours worked at the employeesregular rate of pay and receive another day off with pay within three

months following the holiday

A regular fulltime employee who does work on the observed New Years Day Independence Day Labor

Day Thanksgiving Day or Christmas will be paid for all hours worked at two times rather than one and

onehalftimes the employeesregular hourly rate plus holiday pay

In the event January 15 July 4h or December 25h is a Saturday or a Sunday a regular fulltime

employee who does work on such day will be paid for all hours worked at two times the employees
regular hourly rate

715 Holiday Pay During Paid Leaves In the event a designated holiday occurs on an employees
regularly scheduled workday and the employee is on a paid leave of absence the employee will receive

holiday pay for the day and the employees leave credits will not be charged for that day

9
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72 Vacations

721 Allowance monthly accrual Vacations will be accrued on a monthly basis starting from the
date of hire in accordance with the following schedule

CREDITS PER MONTH

Upon hire 667 hours

equals 80 hoursyear

Upon start of 4h year of service
1000hours

equals 120 hoursyear

Upon start of 10h year of service
1333hours

equals 160 hoursyear

Upon start of 15h year of service
1667hours

equals 200 hoursyear

For example an employee who has completed nine years of continuous service on February 26 will see an increase in the number
of hours credited from 10 hours per month to 1333 hours per month on March 1st similarly an employee who has completed
fourteen years of continuous service on September 5wilt see an increase from 1333 hours per month to 1667 hours per month on

October 1

722 New Employees A newly hired employee may not use accumulated vacation leave credits until

completion of six months of continuous employment

723 Accrual During Leaves of Absence An employee will be credited with vacation leave credits
while on a paid leave of absence but not while on an unpaid leave of absence in excess of twelve days in
the calendar month excluding an unpaid leave of absence due to military leave or a Workers

Compensation claim

724 Accumulation hired before712012 An employee hired before July 1 2012 may accumulate

vacation time without limit Employees hired before July 1 2012 may save up to onehalf of their vacation
each year towards retirement An employee must use at least onehalfof their annual vacation each

year and the remaining portion up to onehalfmay be saved At retirement an employee who was hired
before July 1 2012 will be paid for all vacation that is on the books at the employees then current rate of

pay

Accumulation hired after712012 An employee hired after July 1 2012 may accumulate vacation
leave credits to a maximum of one hundred and sixty hours Any vacation credits in excess of one hundred

and sixty hours will be cancelled However in the event an employee is unable to take vacation leave due

to no fault of the employee the employee may carry the excess for ninety calendar days

725 Annual BuyBack An employee may request to receive cash payment for up to forty hours of

accumulated vacation leave credits during any calendar year January 1 through December 31
Approval of the request will be at the sole discretion of the Town Supervisor in consideration of available
funds in the respective departmentspersonnel accounts The decision of the Town Supervisor may not
be grieved Payment shall be made within the pay period following the date the request was made

Payment shall be at the employees then current rate of pay

726 Advance Vacation Pay Employees shall receive vacation pay in advance the Friday before the

start of the vacation and such requests shall be made to the Comptroller at least a week prior to such

payday
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727 Scheduling The Superintendent of Highways shall post the vacation schedule three months prior
to the start of vacations An employee may take vacation leave only after it has been credited Employees
shall be able to take vacation anytime of the year Employees must request their vacation in writing to the

appropriate Department Head not less than fifteen days prior to the start of the vacation request The

Department Head must respond within three working days of receiving the written request of the

employee for vacation The exception is when the employee is requesting a half day or single day off
which can be requested by phone In the event more employees request vacation leave than operational
requirements permit a vacation period shall be given to the employee with the most service seniority
Vacation leave credits may not be used in increments of less than onehalfhour No employee shall be
allowed to take more than four continuous weeks in any calendar year

728 Termination of Employment An employee who retires resigns or is laid off will receive payment for
unused vacation leave to which the employee is properly entitled at the employees then current rate of pay
In case of the death of the employee the Town will pay the employees designated beneficiary for any
unused vacation leave

73 Sick Leave

731 Allowance semiannual accrual During the first year of employment an employee shall accrue

eight hours of sick leave per month During the second year of employment and for each year thereafter
an employee shall accrue one hundred and four hours of sick leave per year such sick leave shall accrue

at the rate of fortyeight hours on the 1st day of January of each year and fiftysixhours on the 1st day of

July of each year

732 Accrual During Leaves of Absence In the event an employee is absent from work without pay
for more than thirty calendar days in the sixmonth accrual period including an unpaid leave of absence

due to a Workers Compensation claim the semiannual allowance of sick leave to be credited for the
next six months will be adjusted on a prorated basis with 130 days equal to 100

733 Accumulation Employees may accumulate sick leave without limit

734 Use of Sick Leave An employee may use sick leave credits for an illness or injury that inhibits
the ability to perform the duties of the employees job An employee may use sick leave credits for
medical and dental appointments that cannot be scheduled during nonwork hours Sick leave credits

may not be used in increments of less than onehalfhour An employee may take paid sick leave only after
it has been credited

735 Family Sick Leave An employee may use sick leave credits for family illness or injury only if the

employee must provide direct care to an immediate family member In the event the employee must be

absent from work beyond a continuous forty hours the employee should apply for leave under the Family
and Medical Leave policy For purposes of family sick leave immediate family member will mean the

employeesparent spouse domestic partner or child including stepchild and foster child

736 Notification of Sick Leave In the event an employee must take sick leave the employee must

notify the appropriate department head at least thirty minutes before the employees scheduled reporting
time The notification must be made personally to the Department Head unless the Department Head
authorizes the use of an answering device for this purpose Unless the absence waspreauthorized the

employee must give notice each day of the absence Failure to follow these procedures will render the

employee ineligible to use sick leave credits for the absence

11

January 1 2012 through December 31 2012



737 Medical Verification The Town may require medical verification of an employeesabsence if the
Town perceives the employee has demonstrated a pattern of abusing sick leave or has used an

excessive amount of sick leave The Town may require medical verification of an employeesabsence to

verify that the employee is able to return to work with or without restrictions

738 Good Attendance Bonus Any employee who works a full year without loss of sick time shall
receive three additional holidays twentyfourhours Employees who use no more than eight hours of

sick time per year shall receive two holidays sixteen hours and employees who use no more than
sixteen hours of sick time shall receive one holiday eight hours Employees who use more than sixteen
hours of sick time ayear shall receive no holiday bonus A year will be from January 1 to December 31

Holidays received by the employees can be used anytime in the following year and must be scheduled

thirty calendar days prior with the appropriate department head

739 Retirement Credit The Town shall provide options 41jof the New York State Retirement

System regarding unused accumulated sick leave days which allows credit for up to one hundred sixty
five days of accumulated sick leave at the time of retirement The additional service credit is determined

by dividing the total unused unpaid sick leave days not to exceed 165 days by 260 For example 130

unpaid sick leave days 260 50 or 6 months additional service credit

To be eligible an employee must retire directly from covered employment or within one year of leaving
covered employment If the employee is paid for a portion of the total accumulated sick leave credits or

applies credits toward retiree medical insurance only the remaining unpaid portion will be used to
increase the employees service credit at retirement

7310 Retirement BuyBackhired before712012 An employee who was hired before July 1 2012
who retires from the Town and has applied for and been granted a retirement benefit from the New York
State Employees Retirement System may elect to receive cash payment for those unused sick leave

credits accumulated prior to January 1 1997 at one hundred percent 100 of the employees rate of

pay at the time of retirement and for those unused sick leave credits accumulated since January 1 1997

at fifty percent 50 of the employeesrate of pay at the time of retirement

7311 Termination of Employment An employee who resigns is laid off or leaves employment due to

disciplinary action will not receive a settlement for unused sick leave

74 Personal Leave

741 Allowance frontloaded Each fulltime employee will be credited with fortyhours of paid
personal leave on January 1ST of each year Additional personal leave days may be given at the discretion

of the Highway Superintendent or Recreation Director where emergency situation warrants such action
Should the employee disagree with the decision of the Highway Superintendent or Recreation Director the

Town Board will review and render final decision

742 New Employees Afulltime employee who is hired after January 1ST in any given year will be

credited with paid personal leave prorated by the number of months to be worked in the remainder of that
calendar year For examples an employee who is hired during the month of March will be credited with

1012ths of the annual allowance an employee who is hired during the month of October will be credited
with312ths of the annual allowance

743 Accumulation An employee may accumulate up to thirty two hours of personal leave credits Any
personal leave credits in excess of thirtytwo hours will be converted to sick leave credits
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744 Use of Personal Leave An employee may use personal leave credits to conduct personal
business that cannot be conducted outside of normal working hours and for personal emergencies

745 Scheduling An employee must receive prior approval from the employees Department Head to
take personal leave Employees may utilize personal leave in increments of onehalf hour An employee
may take personal leave only after it has been credited

746 Termination of Employment An employee who resigns retires is laid off or is terminated from

employment due to disciplinary action will not receive payment for unused personal leave

75 Bereavement Leave

751 Immediate Family In the event of a death of a regular fulltime employeesimmediate family
member the employee may take a leave of absence without loss of pay or leave credits for up to five

workdays between date of the death and the day after the burial For purposes of bereavement leave
immediate family member will mean the following

Spouse or Domestic Partner Child including step foster
Parent or Legal Guardian

752 Extended Family In the event of a death of a regularfulltime employees extended family member
the employee may take a leave of absence without loss of pay or leave credits for up to three workdays
between date of the death and the day after the burial For purposes of bereavement leave extended

family member will mean the following

Sibling Spouses Parent

Grandparent Grandchild

753 Additional Bereavement Leave An employee may receive an unpaid leave of absence or use

vacation leave credits andor personal leave credits to extend bereavement leave due to the death of an

immediate or extended family member The request must be submitted in writing to the employees
Department Head The employees Department Head shall have total discretion in the approval of such
additional bereavement leave

754 Funeral Leave In the event of a death of a regularfulltime employeesfamily member listed below
the employee may take an unpaid leave of absence for one day from the employeesregularly scheduled
work to attend the funeral

ChildsSpouse Siblings spouse
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76 Jury Duty

761 Leave of Absence Any employee required to testify under subpoena as a witness in a legal
proceeding or to serve on the jury in the Dutchess County Supreme Court or the Dutchess County Court
shall be paid the fees as the case may be and the employeesnormal hourly rate for a normal full working
day calculated at straight time

762 Return to Duty In the event the employee is released from jury duty on agiven day and there are

four or more hours remaining in the employees scheduled workday the employee must report to work

8 UNPAID LEAVE

81 Leaves of Absence without Pay

811 General Terms Absences taken beyond an employees leave accruals shall be considered
unauthorized AWOL unless prior written approval has been given from the Town Board Employees may
make application to the Town Board for leave of absence without pay up to a period of one year The

granting of the leave shall be within the sole discretion of the Town Board
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9 INSURANCE

91 Medicallnsurance

911 Insurance Plan The Town will make available a medical insurance plan to each regularfulltime
employee and the employeeseligible family In no event shall the Town be required or obligated to pay
or reimburse an employee or the employees spouse or other dependent for any portion of any medical
bill or other expense not covered or reimbursed by the plan

912 Date Coverage Begins The Town will provide new employees with the necessary enrollment

forms Once provided and the employee has completed the necessary enrollment forms coverage will

begin on the first day of the month following the employees first day of employment

913 Change in Insurance Plans The Town may change the insurance carrier andoroffer alternative

plans in place of the current plan provided the alternative plans benefit structure and provider network is

comparable to the current plan The MVP EPO HD 15003000plan shall serve as the standard for

comparing the alternate plan Comparable shall mean that each benefit in the new plan will not have to
be exactly equal to each corresponding benefit in the old plan but that the new plan will not result in a

reduction in the total benefits than those provided by the old plan The Town will notify the President of

the bargaining unit at least sixty calendar days prior to the proposed change

914 MVP Deductible Reimbursement Account With the MVP 15003000 High Deductible plan the

Town will pay the first half of the annual deductible for the 750 for individual 1500 for twoperson and

family with the employee then being responsible for the second half of the annual deductible 750 for

individual 1500 for twoperson and family

915 Premium Payment hired before712012 For employees hired before July 1 2012 the Town will

pay eightyfive percent of the monthly premium for individual medical coverage eightyfive percent of the

monthly premium for twoperson coverage or eightyfive percent of the monthly premium for family medical
insurance coverage as the case may be for each regularfulltime employee The employees contribution

to the medical insurance premium will be deducted from the employeespaycheck

916 Premium Payment hired after712012 For employees hired on or after July 1 2012 the Town
will pay eightytwopercent of the monthly premium for individual medical coverage eightytwo percent of the

monthly premium for twoperson coverage or eightytwo percent of the monthly premium for family medical
insurance coverage as the case may be for each regularfulltime employee The employees contribution
to the medical insurance premium will be deducted from the employeespaycheck
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92 PreTax Medical and Dependent Care Expenses

921 Eligibility A regular fulltime employee is eligible to enroll in a Section 125 plan

922 PreTax Insurance Premiums An employee may elect to pay the employees contribution
towards medical insurance premiums with pretaxdollars

923 Flexible Spending Accounts An employee may elect to have apredetermined amount
deducted from the employees paycheck on a pretax basis each payroll period to be placed in a medical
care flexible spending account FSA dependent care FSA or both Money set aside in an employees
medical care FSA may be used to cover certain health dental and vision care expenses that are not
reimbursable through the insurance plans Money set aside in an employeesdependent care FSA may
be used to cover eligible day care and nursery school expenses for covered dependents To receive
reimbursement from an employees FSA account a claim for reimbursement and proof that the expense
was incurred during the current plan year must be submitted to the Plan Administrator

924 Election Changes Eligible employees may enroll or decline coverage in the Section 125 Plan

during the annual open enrollment period notice will be given by the Town Once apretax election is

made it must remain in effect for the entire plan year An employee may not drop coverage change an

election or cease contributions at any time during the plan year unless there is a qualifying change in

employment or family status as defined by the IRS For any qualifying change in family or employment
status an employee must make the appropriate change in coverage within thirtyone days of the date of
the qualifying event Under the pretax insurance premium option an employees election for the plan
year is automatically continued for the next plan year unless a new election form is submitted

93 Medical Insurance BuyOut

931 Eligibility A regular fulltime employee may receive a cash buyout in lieu of receiving medical
insurance benefits To be eligible for the medical insurance buyout the employee must provide
documentation of comparable medical insurance coverage in a manner and form to be determined by the
Town and sign an appropriate waiver of medical insurance coverage and waiver of liability to the Town In
the event an employee is married to another employee of the Town who is eligible for medical insurance
they must enroll in the same plan twoperson or family and will not be eligible for this buyout

932 Amount of BuyOut The amount of the medical insurance buyout will be thirty percent of the
Townsannual premium contribution for the medical insurance coverage the employee is eligible for

individual twoperson or family For example if the Town would be contributing 88 of a 13000
premium for family coverage or 11440 the amount of the buyout would be 30 of the 11440 or

3432 The medical insurance buyout is subject to applicable taxes

933 Method of Payment OPTION 1 Partial payment of the buyout will be made in the employees
regular biweekly paycheck for each payperiod the employee is eligible for the buyout

OPTION 2 Payment of the medical insurance buyout for a given year will be made on the first payday in

December In the event an employee elects to either enroll in or drop out of the medical insurance buyout
sometime after January 1ST of any given year the payment will be prorated based on the number of
months the employee is not enrolled in the Towns medical insurance plan

934 Reinstatement In the event the employee loses coverage under the alternate insurance plan
the employee may resume coverage under of the medical insurance plan made available through the
Town Coverage will begin on the first of the month immediately following the employee giving notice
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94 Dental and Vision Plan

941 CSEASponsored Plan The Town shall pay the premiums for the Dental EBF Duchess Plan and

Optical EBF Platinum Plan coverage either on an individual or a family basis at the option of the employee

95 Workers Compensation Insurance

951 Coverage In accordance with New York State law the Town will make available a Workers

Compensation plan for jobrelated injuries or illnesses

952 Reporting of Injury Such injury must be reported to the appropriate department head as a

compensable injury within a reasonable time after its occurrence To ensure prompt coverage of the claim
the employee should submit a report of the injury or illness to the Department Head on the proper form
within twentyfourhours of the occurrence

953 First Three Weeks Any employee who is injured in the course of employment and whose injury is

compensable under Workers Compensation shall be entitled to up to one hundred and twenty hours of
leave with pay provided the employee is adjudicated disabled payments shall be made to the employee
during the adjudication procedure but if it is determined that the employee is not adjudicated disabled the

employee shall reimburse to the Town all payments made to him the Town shall have the right to effect such
reimbursement by equal payments to be deducted by the Town from the employeessalary

When the insurance company makes payment the Town shall be entitled to receive from the Workers
Compensation carrier all payments for wages for the period of time it compensates an employee pursuant to
Section 25 of the Workers Compensation Law

Any medical or treatment appointments meetings of the workers compensation board or other related

matters directly relating to the employees illness or injury may be charged to the 120 hours for that illness or

injury If the employee has used up the 120 hours then the employee may use the employees accumulated
sick leave credits in accordance with954below

954 Use of Sick Leave Credits After the one hundred and twenty hours of leave an employee may
draw from the employeespaid leave credits in conjunction with Workers Compensation payments to equal
but not exceed the employeesregulardaily rate of pay Paid leave credits are to be used in this order sick
then personal then compensatory then vacation When the insurance company makes payment the Town
shall be reimbursed for that portion of paid leave covered by insurance and the employee will be recredited
with the proportional amount of leave

955 Continuation of Medical Insurance The Town will continue medical insurance coverage for an

employee who is on a Workers Compensation leave of absence for up to a maximum of one year
provided the employee makes the required employee contribution
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96 ShortTermDisability Insurance

961 Coverage The Town will make available ashortterm disability plan for nonjobrelated injuries or

illnesses that meets the minimum requirements of New York State Disability Insurance The insurance

company makes the determination of whether an employee is eligible for shortterm disability benefits

962 Plan The Town will pay the full premium for shortterm disability insurance for each eligible
employee

963 Reporting of Injury To ensure prompt coverage of the claim the employee should submit a report
of the illness or injury to the employees Department Head on the proper form within twentyfour hours of
the occurrence

964 Use of Sick Leave Credits An employee may draw from the employeespaid leave credits in

conjunction with the shortterm disability payments to equal but not exceed the employees regular daily
rate of pay Paid leave credits are to be used in this order sick then personal then compensatory then
vacation When the insurance company makes payment the Town will be reimbursed for that portion of paid
leave covered by the insurance and the employee will berecredited with the proportional amount of leave

965 Continuation of Medical Insurance The Town will continue medical insurance coverage for the

employee in accordance with the provisions of the Towns Family and Medical Leave Policy Thereafter
an employee who is receiving short term disability payments under this plan and is drawing full pay by
using accrued sick leave credits will continue to receive medical insurance benefits and the Town will
continue to make its contributions for up to a maximum of one year provided the employee makes the

required employee contribution If the employee has exhausted all sick leave credits the employee may
continue to be eligible for medical insurance coverage in accordance with COBRA
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10 RETIREMENT BENEFITS

101 Pension Plan

1011 NYS Retirement System During the term of this collective bargaining agreement the Town shall
subscribe to the retirement option presently in effect 75c Employees are also entitled to 41j

102 Medical Insurance for Retired Employees

1021 Coverage The Town offers medical insurance and prescription drug coverage to eligible fulltime
employees after they retire from Town employment and are receiving retirement benefits under the New
York State Retirement System Coverage is also available for the retirees eligible spouse if the spouse
was covered under the Townsmedical insurance plan on the retireeslast date of employment with the
Town In the event of legal separation or divorce the retireesspouse shall not be eligible for coverage
through the Town except as provided under COBRA

In the event the retiree predeceases the retireeseligible spouse the Town will pay fifty percent 50 of
the surviving spouses premium of the medical insurance and prescription drug plan for individual

coverage until the surviving spouse becomes eligible for Medicare at which time the spouse may
continue medical insurance and prescription drug coverage provided the spouse pays the full cost of the

premium In the event the surviving spouse remarries or becomes eligible for medical insurance through
another employer the surviving spouse shall not be eligible for coverage through the Town except as

provided under COBRA

1022 Eligibility To be eligible for coverage a retiree who began fulltime employment before January
1 2006 must meet all of these requirements 1 have at least fifteen years of continuous service with the

Town 2 be at least fiftyfive years of age 3 retire directly from the Town and 4 have been granted a
retirement benefit from the New York State Employees Retirement System

To be eligible for coverage a retiree who began fulltime employment on or after January 1 2006 must
meet all of these requirements 1 have at least twenty years of continuous service with the Town 2 be
at least fiftyfive years of age 3 retire directly from the Town and 4 have been granted a retirement
benefit from the New York State Employees Retirement System

Notwithstanding the above an employee who leaves employment due to disciplinary action is not eligible
for medical insurance or prescription drug coverage for retirees

1023 Plan For a retiree who is not eligible for Medicare the Town will make available the same

medical insurance and prescription drug plan under the same terms and conditions as it makes for active

employees as if the retiree were still actively employed by the Town
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1024 Premium Payment Hired before112006 For a retiree who began fulltime employment
before January 1 2006 the Town will pay one hundred percent 100 of the premium of the medical
insurance and prescription drug plan for individual coverage and fifty percent 50 of the additional

premium for the retirees eligible spouse as the case may be

1025 Premium Payment Hired after112006 For a retiree who began fulltime employment on or
after January 1 2006 and has at least thirty years of service and retires at the age of 62 or older the
Town will pay ninety percent 90 of the premium of the medical insurance and prescription drug plan for
individual or twoperson coverage as the case may be

For a retiree who began fulltime employment on or after January 1 2006 and has at least thirty years of
service and retires between the ages of 55 and 62 the Town will pay eighty percent 80 of the premium
of the medical insurance and prescription drug plan for individual or twoperson coverage as the case

may be

For a retiree who began fulltime employment on or after January 1 2006 and has at least twenty years of
service and retires at the age of 62 or older the Town will pay eighty percent 80 of the premium of the
medical insurance and prescription drug plan for individual ortwoperson coverage as the case may be

For a retiree who began fulltime employment on or after January 1 2006 and has at least twenty years of
service and retires between the ages of 59 and 62 the Town will pay seventyfive percent 75 of the

premium of the medical insurance and prescription drug plan for individual or twoperson coverage as

the case may be

For a retiree who began fulltime employment on or after January 1 2006 and has at least twenty years of
service and retires between the ages of 55 and 59 the Town will pay seventy percent 70 of the

premium of the medical insurance and prescription drug plan for individual or twoperson coverage as
the case may be

1025 Medicare Coverage under a medical insurance and prescription drug plan made available

through the Town will continue until the retiree or eligible spouse as the case may be meets the eligibility
criteria for Medicare coverage at which time Medicare Part A and B will become the primary coverage of
the retiree andor spouse Further the retiree andor eligible spouse may be required to change medical
insurance andor prescription drug plans in order to enroll in a Medicare supplemental policy made
available through the Town The Town will NOT reimburse an eligible retiree andorspouse for the cost of
the Medicare Part B premium

1026 Use of Sick Leave Accruals At the time of retirement an employee may elect to apply
accumulated sick leave credits toward monthly premium payments for retiree medical insurance The
value of the sick leave credits will be set at fifty percent of the employees rate of pay at the time of
retirement If the employee is paid for a portion of the total accumulated sick leave credits or if the credits
have been used to increase the employees service credit under 41jonly the remaining portion will be
used for the payment of retiree medical insurance premiums
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11 EMPLOYEE RIGHTS

111 Probation

1111 Length of Probationary Period For an employee in the noncompetitive or labor class all new

employees shall be probationary for a period of twentysixconsecutive weeks

1112 Failure to Successfully Complete Probationary Period In the event the employeesperformance
or conduct is not satisfactory the Town may dismiss the employee from employment at any time after eight
weeks of employment but on or before completion of the maximum probationary period Such action shall
not be subject to the Grievance Procedure or Disciplinary Procedure

112 Seniority

1121 Service Seniority Seniority for an employee shall be determined from the date when the

employee is first hired by the Town and the Town shall maintain a current seniority list by job
classification This list shall be used and shall be the basis for assigning and scheduling layoffs
vacations and overtime

1122 Leave of Absence An employee will not accrue seniority while the employee is on an approved
unpaid leave of absence or while the employee is in layoff status Such leave will not be considered as a
break in continuous service

1123 Military Leave Workers Compensation An employee who is on Military Leave or on
Workers Compensation leave and is not drawing on paid leave credits will continue to accrue seniority as
if the employee was in regular pay status

1124 Same Length of Service In the event two or more employees have the same length of service
the employee with the earliest day of hire will have greater seniority In the event two or more employees
have the same date of hire such employees will have their individual seniority determined by lot

113 Layoff Recall Procedure

1131 First to be Laid Off In the event of a reduction in the number of positions in a job title within the

bargaining unit in a given department the employee within that job title in the affected department with
the least service seniority will be the first to be laid off

1132 Bumping Rights An employee who is laid off may displace bump an employee in an equal or
lower job title within the bargaining unit in the affected department provided the employee has more
service seniority than the employee being bumped and the employee is fully qualified to perform the
duties of the job title Following the same procedure the employee who is bumped may displace an

employee in an equal or lower job title within the bargaining unit in the affected department

1133 Recall to Same Job Title In the event there is a vacancy in the job title where a layoff occurred
the laidoffemployee who was within the affected job title with the most service seniority will be offered
the position This process will be followed until each laidoffemployee who was within that job title has
been recalled to that job title
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1134 Notice of Recall to Same Job Title Recall shall be accomplished by notifying the recalled
employee by certified mail return receipt requested mailed to the last address of the employee known to
the Town and the employee shall have five calendar days after the date of mailing within which to accept
the recall If the employee fails to accept the recall he shall be removed from the seniority list

1135 Duration of Recall Rights An employee who is laid off will be eligible for recall for up to three

years from the date the employee was laid off Thereafter the employee will no longer be notified of
vacancies within the bargaining unit nor have any recall rights to a position within the bargaining unit

1136 Leave Accruals An employee who is laid off will have the option of being paid for whatever
leave credits the employee is eligible to be paid for or choosing to bank any or all of those leave credits
in the event the employee is recalled If the employee chooses to bank credits and the employee is not
recalled or otherwise returned to work within 36 months the employee will be paid for all leave credits the

employee is eligible to be paid for at the rate of pay at the time of the layoff Note the employee may
elect to be paid at any time during this36month period This provision does not apply to compensatory
leave credits which must be paid out

114 Personnel File

1141 Employee Access Access to personnel files is limited A current employee is entitled to review
the contents of the employees own personnel file by submitting a written request to the Town Supervisor
An authorized official must be present when the employee inspects the file Upon request an employee
will receive a copy of requested documents in the employees file An employee may not remove or place
any material in the employeespersonnel file without the approval of the Town Supervisor

1142 Purge of Critical Letters In the event a complaint is received about an employee the employee
will be notified in writing that the complaint was received and will be entitled to see a copy of the

complaint but not the name address or any other identifying features of who issued the complaint Upon
request by the Union the Town Supervisor will meet with the designated representative of the Union to
discuss whether a letter in the employees personnel file which is critical of the employees job
performance should be removed after three years from the date of said letter

1143 Future Referrals If an employees employment is terminated voluntarily by the employee any
letters in the employeespersonnel file critical of the employeesjob performance shall not be sent to any
subsequent employer
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12 FILLING OF VACANCY PROMOTIONS EDUCATION

121 Notification of Vacancies

1211 Posting In the event there is a vacancy in a new or existing position within the bargaining unit that
the Town intends to maintain job openings will be posted on the Union bulletin board for fifteen working days
and shall be filled within thirty working days after posting In the event that operational needs require the
immediate filling of the vacancy the Town may make a temporary appointment

122 Appointment to Vacancies

1221 New Hires First preference for new hires shall be given to residents of the Town of LaGrange

1222 PromotionslTransfers With the exception of the mechanics positions in the Highway Department
and the foreman in the Recreation Department the open position shall be filled by a present fulltime
employee in accordance with the criteria of seniority and qualification to perform the duties of the open
position The Town shall select the most qualified applicant In the event there are two or more applicants
with relatively equal qualifications seniority shall be the deciding factor

1223 Probationary Period PromotionlTransfer The Town Highway Superintendent or Recreation
Director must maintain the successful bidder for the open position in that position for a minimum period of
three months from appointment except for gross negligence or similar poor performance Between the
period of three months from appointment and six months from appointment the Town Highway
Superintendent or Recreation Director may restore the appointed person to the employeesprior position as
of right and thereupon shall rebid the open position as aforesaid The Town Highway Superintendents or

Recreation Directorsactions as aforesaid are reviewable only by the Town Board upon request of the

Union and the Town Boardsdecision upon that review shall be final and nonreviewable

123 Tuition Reimbursement

1231 The Town encourages advancement and improvement through education and will reimburse
reasonable tuition and seminar costs that relate directly to the employees job with the Town Highway
Department or Recreation Department
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13 TRANSITIONAL DUTY

131 Transitional Duty Program

1311 Preamble The purpose of this Transitional Dury Program is to allow an employee who is temporarily
partially disabled to return to work in an assignment that meets both the needs of the Town and the medical
limitations of the employee In the event an employee is unable to perform the full duties and responsibilities
of the employeesregular position as set forth in the job description established by the Town the Department
Head may on a casebycase basis require such employee to return to work in a Transitional Duty
assignment

1312 Eligibility The employee must be classified as partially disabled at fifty percent or less by the
insurance carrier and the employee must have a prognosis of full recovery within six months For the
purpose of this program full recovery is defined as the ability to perform the full duties of the job the
employee held when injured These medical findings may occur as a result of an examination by a medical
examination ordered by the Town The Town shall determine what documentation will be acceptable for

establishing the employeeseligibility and determining the employeesphysical limitations An employee who
refuses to submit to a medical examination ordered by the Town will be subject to appropriate disciplinary
action

1313 Transitional Duty Assignment The assignment may not necessarily correspond with the
employees regular job duties The assignment may involve performing some duties of the employees
regular position some duties of another position or a combination of tasks from several positions The

assignment may be at a different work location andorhave a different schedule than the employees regular
position

1314 Wages and Benefits While performing a Transitional Dury assignment the employee shall receive
the employeesregular hourly rate of pay and receive those benefits provided to regularfulltime employees
set forth in this collective bargaining agreement

1315 Duration of Assignment A Transitional Dury assignment shall not exceed six months or the date of
full recovery whichever comes first The Town may require a medical examination ordered by the Town as a
condition of allowing the employee to return to full duties

1316 Refusal of Assignment In the event the employee refuses a Transitional Dury assignment the
matter will be referred to the Workers Compensation insurance carrier or NYS Disability insurance carrier as
the case may be for a benefit determination and may be subject to appropriate disciplinary action
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14 GENERAL PROVISIONS

141 Work Accouterments

1411 Uniforms The Town shall provide each employee with sufficient cleaned uniforms as
determined by the Superintendent of Highways or Recreation Director

1412 Work Boots The Town will reimburse afulltime employee in the Highway Department or
Recreation Department for up to a maximum of one hundred and fifty dollars per calendar year for work
boots The employee will choose the boot which must be a safety boot as defined by the Internal
Revenue Service All required corresponding receipts must be submitted to the Superintendent of

Highways prior to reimbursement

1413 Toot Allowance The Town will reimburse afulltime mechanic for up to a maximum of one
thousand dollars per calendar year and a mechanic helper for up to seven hundred and fifty dollars for
mechanics tools The employee will choose the tools All required corresponding receipts must be
submitted to the Superintendent of Highways prior to reimbursement

142 Safety

1421 Woodcutting Where an employee is assigned to cut wood using a chain saw there shall be at
least one other employee at the site of work

1422 Chipping For the purpose of insuring safety minimum staffing on the chipper shall be three
qualified employees

1423 Flagmen The Superintendent of Highways shall assign a flagman or flagmen when in the
Superintendents judgment the safety of the employees requires such assignment

143 DriversLicense

1431 Requirement to Possess a DriversLicense An employee who is required to drive either aTown
owned vehicle or the employeesown personal vehicle to conduct business on behalf of the Town must
possess a valid New York State drivers license at the time of appointment and must maintain a valid license
throughout employment An employee who is required to possess a drivers license in order to perform
certain job duties and responsibilities must immediately notify the appropriate Department Head in the event
the license is suspended revoked or if the employee is otherwise disqualified from driving The loss or

suspension of the drivers license may affect the employeesemployment with the Town
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1432 Requirement to Possess a Commercial Drivers License An employee who operates a vehicle
that requires a Commercial DriversLicense CDL must maintain such license throughout employment An
employee who is required to possess a Commercial DriversLicense in order to perform certain job duties
and responsibilities must immediately notify the appropriate Department Head in the event the employees
drivers license is suspended revoked or if the employee is otherwise disqualified from driving The loss or

suspension of the employeesdriverslicense may affect the employees employment with the Town In
accordance with the federal Commercial Motor Vehicle Safety Act an employee who is required to possess
a Commercial Drivers License must notify the appropriate Department Head within thirty calendar days of a
conviction of any traffic violation except parking no matter where or what type of vehicle the employee was

driving

Should an employee be unable to perform within the employeesclass due to inability to drive the employee
will drop to the Laborer class and be assigned work within that class for a maximum of fiftytwo weeks
Further the Town is not obligated to employ more than two employees under this provision

144 LaborManagement Committee

1411 Purpose There shall be a standing LaborManagement Committee for the sole purpose of
discussing methods of improving working and safety conditions productivity and cost saving procedures
The LaborManagement Committee may not negotiate terms and conditions of employment or address
grievances

1412 Membership The LaborManagement Committee shall consist of two representatives
designated by the President of the bargaining unit and two representatives designated by the Town

Supervisor unless otherwise agreed to by the parties

15 APPLICATION OF AGREEMENT

151 Distribution of Agreement

1511 The Town shall distribute a copy of this collective bargaining agreement to each employee

152 Duration of Agreement

1521 This Collective Bargaining Agreement shall be effective from January 1 2012 through December
31 2012 unless otherwise agreed to by the parties The parties will commence negotiations for a
successor agreement on or before October 15 2012

153 Complete Agreement

1531 This Collective Bargaining Agreement will constitute the entire agreement between the parties
with respect to employees terms and conditions of employment and with respect to the mutual obligationsof the parties to this Collective Bargaining Agreement Nothing in the Collective Bargaining Agreement
will constitute a waiver or exclusion of any benefit provided as a matter of law to the employees covered
herein
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154 Savings Clause

1541If any Article or part thereof of this Collective Bargaining Agreement or any addition thereto should
be decided as in violation of any federal state or local law or if adherence to or enforcement of any
Article or part thereof should be restrained by a court of law the remaining Articles of this Collective

Bargaining Agreement and any addition thereto shall not be affected

1542 Upon the issuance of such decision the Town and the Union shall negotiate an adjustment in the
affected provisions portions or applications with the intention of effecting the purpose of the provisions
portions or applications

155 Legislative Action

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL

156 Execution of Agreement

The parties have caused this collective bargaining agreement to be signed by their respective representatives
onAugust 8 2012

TOWN OF LaGRANGE CIVIL SERVICE EMPLEES ASSOCIATION Inc

Joseph Luna Brian Aldrich
Town Supervisor Unit President

oG s C
Michael A Richardson RobertOConnor Jr
Labor Relations Consultant Labor Relations Specialist 1

nit Secre Treasurer

eph Tigh
nit VIceP ident
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APPENDIX A 2012 WAGE SCHEDULE

Laborer Highway Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 1974 2066 2161 2243 2334 2381
712012 2013 2107 2204 2288 2381 2429

MEO Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2014 2103 2193 2281 2372 2418
712012 2054 2145 2237 2327 2419 2466

HMEO Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2132 2227 2322 2414 2501 2553
71 2012 2175 2272 2368 2462 2551 2604

Mechanic Helper Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2149 2195 2287 2383 2473 2521
712012 2192 2239 2333 2431 2522 2571

Mechanic Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2451 2565 2675 2781 2891 2947
712012 2500 2616 2729 2837 2949 3006

Foreman 1 Highway Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2435 2511 2589 2676 2759 2815
712012 2484 2561 2641 2730 2814 2871

Foreman 2 Highway Hire Rate Step 2 Step 3 Step 4 Step 5 Job Rate
1212009 2320 2397 2474 2561 2645 2701
712012 2366 2445 2523 2612 2698 2755

Foreman Recreation Job Rate

1212009 2359
712012 2430

Laborer Recreation Hire Rate Step 2 Job Rate
1212009 1770 1870 1970
712012 1823 1926 2029
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